
BULLETIN
Employee Option to Opt-Out of

Transit ion Assistance Plan (TAP)

In early 2009, the UAW and Ford Motor Cornpany entered into negot iat iorrs to ic lent i fy arncl  inrplemerrt  certairr
rnocl i f icat ions to the 2007 Col lcctrve Bargaining Agreernent (CBA)t l rat  wcre cleented necessary to assist  Forci  i r r  i ts
effor is to survive unpreccdcntccl  economic chal lenges. One specif ic agreement,  places l imitat iorrs on t l re rrLrnrber
of v,reeks of Supplernental  Urreniploymerr l  Benef i t  (SUB) benef i ts that an employee rnay recei ' re r ,vhi le orr er
quir l i fy i rrg layoff  The Transit ion Assislance Plan (TAP) was addecj to provide acldi t ional benef i t  paymcrrts af ler SUB
tlenef i t  paymerrts have ertdccl .

As an al ternat ive to receivinq rveekly TAP benefrt  payrnents, an err l r loyee rnay elect to opt out of  TAP berrel i ts
anyt ime rrr ior to but no later t l rarr  l i0 clavs fol lotvir ig-! [pir  TAP el icr ibi l i tv date. Thc 1-AP Opt-OLrt e]ect ion pror, , ic ies er
lump-sum cash p:ayment equivalent to t l re nunrber of TAPr,veeks payable to the ern;: loyee plus $10,000. Bv
elect ing to opt or-r t  of  TAP thc ern; l loyee r,v i l l  forfei t  el ig ibi l i ty for wccl<ly TAP benef i t  paynrerr ls and al l  recal l  r ig l"r ts.
The gross (pre-tax) amount crf  l l re opt out lurnp-sunr cash payn"rer ' r t  is calculated at S10,000 plr-rs the r l t :x i rrrunr TAP
lrenef i t  for which t l te ernployee would otherwise be el igible ( i .e. ,  50 percerrt  of  gross weekly wl iges, basecl on a 40
irour r , , reek, mult ip l iecl  by t f re employee's nraximum TAP week el igibi l i ty) .  The lump sum is subject to appl icable
taxcs artcJ any other arnoLrnts requirecJ to be deducted under appl icable law or court  order,  ancl  i t  wi l l  i r rc lude
deciuct ions for any un-rcpaid overpayrnents under the SUB plan, Lump sum checks wi l l  be rnai led to the
ernployee's acldress of recorcl .  An ernployee who elects to opt out of  the TAP wi l l  cont inue to receive l real t l rcare
coverlrge as out l ined in Voiurt te l l l  of  the UAW-Ford CBA

Each benef i t  has i ts own explarrart ion in t l te CBA and in the "Yorrr  Employee Benef i ts" book. The fol lowingt i l re
"Your Employee Benef i ts ' '  t :ook topic and page references:

o Healthcare Plans ( |- I -S-M-D-D-V and hearing) Page '13

o L i fe  and D isab i l i t y  Pages 154-155
r:  Ret iremrenl Plarr Page 168 for cont inuecr

service credit
o  Lega l  Serv ices  P lan  Page 215
o Prof i t  Sharing Page 280 under El igibi l i ty

l f  an enrplovee elects to or t  oLrt  of  TAP, r ,vhen must i t  to be done?

The elect ion for the TAP Opt-Orr i  r lust be effected pr ior to but no later than 30 days fol lowirrg t l re ernployee's TAP
el igibi l i ty date. l f  t l re em1:loyee waits io make the elect ion 31 days or Inore after their  TAP elgibi l i ty date, t l ie
enrployee forfei ts el ig ibi l i ty for the lump-sum payment,  and the elect ion wi l l  be denied.

Tips for Emplovees:

o Regular ly review your SUB check stubs for any possible messages;
o Be aware of how many weeks of SUB benef i ts you have renraining, especial ly i f  you are

. considerirrg t l tc TAP Opt-Out opl ion. (Re member: the week the SUB clreck is distr ibuter l  is not the
same as the rveek for which you were paid your SUB benef i t  --  there is a 2-3 r ,veek lag);

o l f  you decide lo elect TAP Opt-Out,  contact your locat ion's Human Resource Off ice at least 2-3
weeks Jir ior to exhaust irrg your SUB.

Employees with quest ions about TAP Opt-Out should conlact their  Local UAW Job Securi ty Rep.,  UAW Benefi ls
Rep.,  or Human Resource Associale.
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